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	SELWYN COLLEGE 

EQUAL OPPORTUNITIES MONITORING FORM


	As an Equal Opportunities employer Selwyn College is committed to treating all job applications on their merit.  The information you provide will not be used when considering your application, but will be collated to check the College is selecting applications on the basis of ability to carry out the duties associated with the post, irrespective of sex, gender, age, race or disability.  Please tick the boxes below as applicable.  The information will be separated from the application form and will not be given to the selection panel.


	Are you (please tick):
	
	Please indicate your age group:
	Marital Status:
	

	Male

Female
	(
(
	18-24

25-34

35-44


	(
(
(
	45-54

55-64

65-75

	(
(
(
	Single

Married 

Divorced
	(
(
(


	I would describe my ethnic/racial origin as:



	White:
	White - British
	(
	Mixed:
	White and Black Caribbean
	(

	
	White - Irish
	(
	
	White and Black African
	(

	
	White - any other White background
	(
	
	White and Asian
	(

	
	
	
	
	Any other Mixed background
	(

	
	
	
	
	
	

	Asian:
	Indian
	(
	Black:
	Caribbean
	(

	
	Pakistani
	(
	
	African
	(

	
	Bangladeshi
	(
	
	Other Black background
	(

	
	Any other Asian background
	(
	
	

	
	
	
	
	

	Chinese:
	
	(
	Any other ethnic group:
	
	(

	
	
	
	
	
	


	Do you regard yourself as in any way disabled?


	Yes
	(
	No
	(

	If you answered ‘Yes’ it is important to state your name and indicate any reasonable adjustments which the College could make to help overcome any disadvantage which the disability may cause you, either:

In applying for this post (including attending interview):

In carrying out the duties required of this post:

Name: ……………………………………………………………………………………………………………………..




	Vacancy Applied for:


	


I understand that the information provided on this form is subject to the Data Protection Act 1998.  I agree to information provided on this form being used by Selwyn College for equal opportunities monitoring in accordance with this Act.

……………………………………………………….


……………………………………………..………

Signature






Date

Equal Opportunities Monitoring Form.2/February 2006
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